
 

 

 
St. Ebbe’s C.E. Primary School 

 
Job Description 
 
Foundation Stage teacher 
 
Introduction 
 
This job description should be read in conjunction with the current School Teachers’ Pay and 
Conditions Document and the provisions of that document will apply to the post holder. 
 
The performance of all the duties and responsibilities shown below will be under the reasonable 
direction of the Headteacher; and or other Senior Manager if appropriate, will be mindful of his/her 
duty to ensure that the employee has a reasonable workload and sufficient support to carry out the 
duties of the post. 
 
This job description will be reviewed at least annually and any changes will be subject to 
consultation. The school’s Grievance Procedure will be used to resolve any dispute arising out of 
the job description. Other relevant policies may be the County Council’s Stress at Work Policy and 
the Dignity at Work Policy. 
 
General Duties 
 
You will be expected to carry out the professional duties of a teacher as outlined in the School 
Teachers’ Pay and Conditions Document currently in operation. 
 
Job description 
 

 The teaching of pupils in the Foundation Stage Unit  so that all children in your care, 
receive high quality teaching which achieves high standards of pupil achievement in 
accordance with the vision, goals and targets of the school. 

 Provide a safe and secure environment, in which all children are happy, feel valued, learn 
effectively and co-operate with others. 

 To contribute to the target setting and tracking of progress of pupils through out the school. 
 
Teaching and learning 
 
With our Foundation Stage Leader and the teaching team, plan teaching using the Early Years 
Curriculum framework to achieve progression in pupils’ learning through: 
 

 Clear learning objectives specifying how they will be taught and assessed  

 Purposeful, stimulating and varied activities 

 A variety of teaching strategies to ensure high levels of pupil motivation. 

 A commitment to Assessment for Learning practices 
 



 

 

Establish and maintain a purposeful working atmosphere which is safe, secure and supports 
learning 
 
Set high expectations of pupil’s behaviour, establishing and maintaining a good standard of 
discipline through well-focused teaching and positive productive relationships 
 
 
 
 
Assessment, Recording, Reporting and Accountability 
 

 Assess how well learning objectives have been achieved by monitoring children’s learning 
through: 

Observe and assess children’s learning and  work, setting targets for pupils’ 
progress. 
Analysis of data to ensure required progress and standard is being 
achieved 
Assessment of learning objective to ensure child’s participation, understanding and 
progress 
Assessment and recording of children’s progress and record keeping to 
ensure work is understood 

 To liaise and inform parents, other carers and agencies about their child’s progress and 
well-being 

 Liaison with the head teacher and the Inclusion Leader (SENCO) regarding any concerns 
about a child’s progress, development and well-being 

 
General Responsibilities 
 

 Taking appropriate responsibility for one’s own health,  safety and welfare and the health 
and safety of pupils,  visitors and work colleagues in accordance with the requirements of 
legislation and locally-adopted policies; 

 Develop one's self in order to enhance performance and understanding of their role 

 Take responsibility for raising concerns with an appropriate manager. 
 


